
 
 

 

 
 

Junior Tree Technicians - 
3 roles in Woodland Creation 

 
Do you have a keen passion for trees and a desire to build a career in the tree and woodland sector?  
 
Working with the West of England Combined Authority and Bristol City Council, Bath and North-East 
Somerset Council and South Gloucestershire Council, we have secured funding for two years for 3 entry- 
level roles to support and unlock an extra 200 hectares of tree planting and woodland creation across the 
West of England.  
 
Each role will work predominantly with one of the unitary authorities being based with the Forest of Avon 
Plan Coordinator and wider team at the Forest of Avon Trust. Your working week will be varied and a great 
opportunity to learn and develop skills such as mapping, community engagement and planning and delivering 
tree planting projects. The roles may vary across the areas covered. Some will involve more rural areas and 
others more focussed on urban tree planting schemes.  
 
These roles will have access to training through the West of England Combined Authority, Councils, 
England’s Community Forests and partner organisations.  
 
The aim of these roles is to support the Tree Teams to overcome barriers such as in mapping sites, 
consulting with residents, liaising with other council departments, preparing funding applications and working 
with Parish Councils.  
 
The West of England has set the ambition to double tree cover across the West of England by 2050, with 
8,000 ha new woodland created and cared for (a rate of around 275 ha’s to be created per year). We also 
seek to grow career opportunities in the tree and woodland sector.  
 
The Forest of Avon is the West of England’s Community Forest, an independent charity and one of a 
national network of England’s Community Forests. We are growing our work and impact through 
implementing the Forest of Avon Plan, delivering a multi-million pound tree planting programme ‘Trees for 
Climate’ as well as delivering many other projects in woodland management, education, skills and woodland 
health and wellbeing activity.  
 
Two-year fixed term contract, to start as soon as possible: 
 

• Salary band £23,000 – 26,000 gross per annum, with annual appraisal and pay band review 
• 5 days per week (37.5 hours)  
• Flexible working 
• 30 days holiday including usual bank holidays 
• Main office base at Lockleaze, Bristol, or shared with the council office (to be discussed at interview 

phase) with some homeworking optional and attending frequent meetings and site visits in the West 
of England area 

• Employee Pension Scheme with 3% employer contribution 
• We are a friendly team offering training opportunities, a flexible approach to working and an 

opportunity to influence nationally through our network of England’s Community Forests and work 



 
 

 

with Defra as well as regional and national partners. 
 
Job Description 
 
The split of the three roles may vary but the main tasks will include some or all of the following:  
 

• Working with and supporting council Tree Officers to identify and develop tree planting schemes 
of all sizes, overcoming key barriers, liaising with other council departments as needed 

• Supporting the assessment of sites, developing planting plans, mapping sites on GIS and submitting 
relevant schemes to the Forestry Commission for inclusion on the Public Register and for 
Environmental Impact Assessment checks where necessary 

• Supporting community engagement and consultation around planting plans including preparing 
content, issuing consultations and responding to issues raised 

• Working with private landowners, schools and other community venues to identify new parcels of 
land for tree planting, calling upon existing knowledge and mapping of where those opportunities 
lie 

• Making applications to relevant funding streams and coordinating contractor and/or volunteer 
support to help with tree planting 

• Undertaking tree planting, establishment and woodland management work with volunteers, 
contractors and others, to progress to leading some volunteer tasks days  

• Commissioning tree pits and instructing contractors   
• Developing community / volunteer tree maintenance programmes - training, tasks, partnerships  
• Collating data about potential planting sites and assisting with site checks, including liaison with 

colleagues in admin team 
• Preparation of reports and use of GIS to store and retrieve data 
• Monitoring success of planting schemes or the performance of contactors 
• Communication and promotion via social media 

 
Job Specification  
Essential Criteria – evidenced with experience and skills 
 

• A clear and demonstrable interest in trees and woodlands and a desire to build skills and develop a 
career in the sector.  

• Ability to undertake regular practical work at a diverse range of sites. 
• Some knowledge of trees and habitat management or conservation.  
• Full clean driving licence. 
• An adaptable, pro-active, ‘can do’ attitude with a strong willingness to learn from a variety of sources.  
• A professional manner when representing the charity and partner organisations and its work. 
• Willingness to work some weekends if required.  
• Ability to work with a range of people with differing needs and expectations and contribute to 

team working. 
 
Access to a vehicle may be required.  
 
Desirable Criteria 
 

• A qualification or some degree of experience in relevant work subjects, for example an arboricultural 
/ forestry qualification 

• Experience of using QGIS and other GIS mapping systems including the creation of shapefiles and 
associated datasets. 

• Knowledge of Forestry Commission regulatory processes including Environmental Impact Assessment 



 
 

 

checks and the Public Register. 
• Knowledge of planting standards and orchard trees. 
• Knowledge of tree planting grant schemes. 
• Good knowledge of the West of England area or an area within it. 

 
A Disclosure and Barring Service check may be required for this role.  
 
We encourage applications from diverse backgrounds, in particular candidates from communities and catchments in 
which The Forest of Avon Trust is engaged. We are pleased to be an equal opportunity employer and applications will 
be considered without regard to race, colour, religion, gender, gender identity or expression, sexual orientation, 
national origin, genetics, disability, veteran status or age. The Forest of Avon Trust is committed to safeguarding and 
promoting the welfare of vulnerable people and expects all members of staff to share this commitment. 
 
Please send a CV and a written statement of your experience addressing the essential and 
desirable criteria above to emily.dymond@forestofavontrust.org by 5pm on Thursday 19th 
January.  
 
The interview panel may include someone from the West of England Combined Authority or 
the 3 councils.  
 
For more information on the Forest of Avon Trust, please go to: www.forestofavontrust.org. For more 
information about the role, please call Alex Stone, Forest of Avon Trust Director, on 07375 842732.  
 
 

http://www.forestofavontrust.org/

